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Welcome and Acknowledgement of Country

« Accessibility features of this workshop and room

» The Department of Health, Disability and Ageing acknowledges
First Nations peoples as the Traditional Owners of Country
throughout Australia, and their continuing connection to land,
sea and community. We pay our respects to them and their
cultures, and to all Elders both past and present.




rolled out to everybody. ==



Evaluation should not be a tick box. It should be a
mirror, a compass, and a platform. This toolkit helps
ensure our evaluations reflect reality, guide inclusive

action, and amplify voices often left unheard.

Sisaleo Philavong — ADS Advisory Council



The website

This is what's included in the Toolkit:

1.

Getting involved in evaluation as a
person with disability

For evaluators and evaluation
commissioners

Fact sheets, resources and
checklists

200 here: Homa / Toolkit for engaaing with Becpie wits clzabilny In evaksation u
Toolkit for engaging with people with
disability in evaluation

Toolkit for engaging with people with disability in evaluation

Introduction to the Toolkit Part 1: For people with disability Part 2: For evaluators

Part 3: Fact sheets

ol for engaging with people with disabiity

Auslan Summary -




Our approach to
disability and
evaluation

We acknowledge that there isn't a
definition of disability that everyone agrees
on and the way disability is explained and
understood varies between different
people, cultures and communities.

There is also no one way to evaluate
something. A good evaluation is designed
to match what is needed. This means it
collects the best data to answer the
evaluation questions. It is not about doing
things in the same way each time.




Part 1: Getting
involved in evaluation
as a person with
dlsablllty

Your voice matters

* What you can expect
* Deciding to take part

* Beinginvolved and recognised in evaluation
* How people with disability can take part




Part 2: For
evaluators and
evaluation
commissioners

* The benefits to involving people
with disability in evaluation

* Planning and funding evaluation

« Why take action to make evaluation
accessible

« Engaging people with disability at
every stage



Part 3: Fact sheets, resources and checklists

Checklists:
« Checklist for people with disability, families and allies
« Disability inclusive evaluation checklist for evaluators

Fact Sheets:

« Fact Sheet 1: Adjustments and supports

» Fact sheet 2: Collaborating in evaluation

* Fact sheet 3: Safe and inclusive evaluation

* Fact sheet 4: Having your time and work recognised
« Fact sheet 5: Methods for inclusive evaluation

* Fact sheet 6: Ethics

* Fact sheet 7: Including diverse voices



How do YOU define meaningful inclusion in
practice?

What inclusive approaches or strategies have
you seen work well?

What have you done to foster inclusive
practice?



What specific behaviours or practices
can you commit to that will help
ensure your evaluation process is
inclusive for people with disability?



ank you!

Australia’s Disability Strategy Branch
Department of Health and Aged Care

DisabilityGateway.gov.au/ads
Australia'sDisabilityStrategy@health.gov.au
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