Enhancing evaluation
value for small
community
organisations -

A case example

Allison Clarke
Stephanie Button
Carolyn McSporran

THE UNIVERSITY OF

MELBOURNE




Most

evaluators \
live here
Evaluator ; HIGH
E 5
| A 55 ¢
1 = U"E
| TS E
1 cm &
| sEE
: & SO
] =20
v : : gSE
Program Staff, E ; R
Participants, E ! £
Stakeholders ; : LOW
Traditional . Participatory E Action
Evaluation ; Evaluation 5 Research
*
ZOMNES

Figure 1.1. The interactive evaluation practice continuum.

Source: King, J. A. & Stevahn, L. (2002). Three Frameworks for Considering Evaluator Role. In K. E. Ryan & T. A. Schwandt (Eds.). Exploring Evaluator Role and Identity, (1-16).
Information Age Publishing.



Many Evaluation Capacity Building frameworks...
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Evaluation Capacity Building opportunities
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Figure 1
A Multidisciplinary Model of Evaluation Capacity Building (ECB)
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evaluating must come to be seen less as a kind of
auditing of performance against a set of criteria
and more as a type of reflection-in-action

Evaluating and Valuing in Social Research
by Thomas A. Schwandt and Emily F. Gates (p.164)
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