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Language and culture of power in evaluation

This is the
language and
culture of power.

How do you

The benchmark challenge the
for what to do power when it is

and how to do denying inclusion?
evaluation is /

defined by the
dominant culture

“We are constantly
negotiating for our
cultural concepts, our
ways of knowing and @

acting to be recognised ¢ People from outside the
and respected.” dominant culture




How did the evaluation occur? S —

you learned from

: this reflection
w As the evaluation got started:

o who was consulted with - who was consulted first?
o who was involved with the evaluation plan development and decision-making ?

o was sufficient time allowed for the involvement and deliberation of all relevant people?
o who had leadership (individual or joint) and why were they chosen?

O Who took responsibility for what — was this negotiated and believed to be fair?
w Was culture a central reference point for the evaluation process?

w Were the people involved conscious of their identity and responsibility, including
who else they needed to involve?

w What happened with power — whose values drove the process?






Keep culture as the
central reference point

—always consider how
culture is present in
what you are doing and
how you are doing it.

Maintain consciousness
of self — this means who
you represent as either
an Aboriginal or non-
Aboriginal person, and
what responsibility you
have in that identity.

Pay attention to power
relations and the impact
of dominant culture
values on the priorities,
content and process of
what you are doing.







w What is happening with power — whose values are driving the process:
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based on dominant culture values? Whose realities do these meanings represent?







This is the
language and
culture of power.

The benchmark
for what to do
and how to do
evaluation is
defined by the
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Will YOU
challenge the
power when it

is denying

inclusion?
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