




Amaze? who?



Why does Amaze need to change?



How much will the NDIS impact 
on disability organisations? 



How does this align with Amaze’s 
25 year Social Impact aspiration?



Were autistic people included in 
this work?



What stuff does Amaze do that 
we need to measure?



Why are we doing 
this? 



So how are we going to get 
there?



What evaluation 
capacity does our 
leadership need?



What evaluation 
capacity do our 
frontline staff 
need?



How will we 
choose what to 
measure?



What will we 
do with the 
data?



How useful is 
this for Amaze, 
anyway?



What can this 
offer autistic 
people?



So what’s the 
outcome?



What changes, 
and what stays 
the same?



What does 
success look 
like? 



What have we 
learnt so far?


