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The enhanced Commonwealth performance
framework

Contmuous review
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Operating context



PLANNED PERFORMANCE

Formal Reporting Mechanisms

ACTUAL PERFORMANCE

L
CORPORATE PORTFOLIO BUDGET ANNUAL PERFORMANCE
PLAN STATEMENTS STATEMENTS
Required under seciions Required under secion

35 & 95 of the PGPA Act 2014
Detailed Performance Information
Publication and minimum content

reguirements described in
section 16E of the PGPA Rule 2014

High-level Performance
Information

Minimum requirements for
performance information
prescribed by a Finance Secretary
direction under subsection
36(3) of the PGPA Act 2013

39 of the PGPA Act 2013

Actual Performance
Information

Publication and minimum content
reguirements described in
section 16F of the PGFPA Rule 2014




Trajectory to maturity

Increasing Maturity

Learning Developing Mature

[15t and 2n9 years] [279 to 51 years] [5t" years onwards]



Review of the PGPA Act and Rule

 Noted that the enhanced Commonwealth Performance Framework
has been positive reform

» Consistent with overseas developments and approaches

« Agree template reporting will not lead to rich performance
information

« Much to be don to build on initial success — including a greater role
for evaluation



