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Impact of Science

An Agenda for Change

There is an increasing requirement from funders and society to demonstrate and communicate the
impact of science. However, capacity and capability within the Crown Research Institutes (and other
organisations) is still at the developing stage; and the reality is we still need to develop an evaluative
culture within our science organisations. We believe that there is a willingness and opportunity to

achieve this collectively.

This practical 'hands-on' workshop is designed to bring
together practitioners working in the NZ science and
innovation system to explore a collective approach to
how we tackle the challenge of evaluating the impact
from science.

Crown Research Institutes, as well as some funders,
have been developing in-house capability and capacity in
impact evaluation. There is no 'right' way to do this,
however, there is a lot to be gained through working
together and collectively building capacity to monitor and

This invite only event is on
Thursday 17 August

Te Puni Room

Wharewhaka Function Centre
2 Taranaki Street

Wellington

Numbers are limited: RSVP by
9 August by emailing Helen Percy at
helen.percy@agresearch.co.nz
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E\ our organisation we use ’
evaluation to be accountable to our . \
funders and internal and external ’ ’ ll
stakeholders I
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In our organisation we use
evaluation for learning and
reviewing to improve the ways our
organisation delivers impact from
science and/or investments in

science

In our organisation we understand
the value of demonstrating the
difference we have made from
science for our stakeholders
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In our organisation, leaders and/or
managers are committed to
developing evaluation capacity

Systematic monitoring and
evaluation occurs at all levels of our

organisation
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Benefits — system level

Embed organisational evaluation and learning

CRI reputation, credibility and trust

MORE IMPACT

Informed organisational/project
evidence based decision making
and learning

./

Demonstrated value of CRIs to Stakeholders
and society







1. This is all about culture change and
embedding learning

2. Takes time and incentives

3. Provides an opportunity for increased
collective effort
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