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The centre'is'accessed predominately by Abosiginal
childsen, although non-Aboriginal childreni canalso
access the setvice,

The age of children'i 3.
The centte has 2 Very




Mentoring Australia,

an association of mentors, educators and researchetrs.

Describe mentoring as a muntnally beneficial relationship which involves. a more experienced
person helping a less. exiperienced person to. achieve. their goals.

Mentoring within the Partners in Action Reseatch and Evaluation (PARE) project.

The mutual benefit between mentee and mentor was based on professional relationship
and the respect for each other’s community links and expertise.

*  Valued the richness of Aboriginal and non-Aboriginal people’s/expetiences, knowledge
and skills

*  The effective use and knowledge within the context of the Aboriginal and eatly
childhood community

My obsetrvations about being a mentor within the PARE project

¢ Cultural competent and culturally sensitive within the context of an early childhood
setting and content of the learning about action research and evaluation.

*  Fostered caring and supportive relationships.
°  EHncouraged all mentees to develop to their fullest potential.
*  Process of inquiry to facilitate active community partnerships.

hittp:/ /www.dsf.org.au/mentor/ accessed 24,/08/08







What 1s Mentoting?

* Being a mentor should not be linked to age or bounded
by any preconcetved ideas about gender, race, religion,
area of operation, location, or such like.

* The value of a mentoring system 1s in the availability of
an individual that understands the processes ot issues
confronting a colleague and who can offer a 'look
atound the blind cornet’






What does a mentor m' |

A mentor: can act as. a sonnding board for ideas or- w \&?ﬁ
plans... o’ | J

Mentoring fosters the. development of relationships
which benefit both the mentor and. the mentee.

» direction
*» validation
°*  motivation
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° encouragement.

The Partners in Action Research and
Evaluation (PARE) project goals and
objectives were clearly defined from the
beginning.

Participating in the learning
sessions/wotkshops, the mentot’s
observation and active engagement - all
members were able to quickly determine
the type of mentor system that would suit
all members and achieve the project
objectives.



One Mentor’s Petspective

My experience
* Cultural competence

* Negotiating a Mentor system for all
members

» Staying Focused -Performance Assessment



The Definition of Cultural

Competence

* Cultural competence refers to an ability to
interact effectively with people of different
cultures.

* Cultural competence comprises fous="
components:

— Awareness of one's own cultural worldview,
— Attitude towatrds cultural differences,

— Knowledge of different cultural practices and
wotldviews, and

— cross-cultural skills.



* Developing cultural competence
results in an ability to understand,

communicate with, and effectively
interact with people across cultutes.

Reference: Mercedes Martin & Billy Vaughn (2007). Strategic Diversity & Inclusion Management magazine, pp.
51-36. IDT'UL Publications Division: San Francisco, CA. http://en.wikipedia.org/wiki/Culturall competence
accessed 31/08/09
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Dialogue Skills

Respectful silence

Suspension of assumptions

* Acting as a colleague and paftner rather
than an expert

* Spirit of Inquiry




The Definition of Performance
Assessment

~ Reference |
* Performance assessment is a measure of assessment based on authentic tasks

such as activities, exercises, ot problems that require learners to show what
they can do.

* Performance tasks have more than one acceptable solution; they may call for
a learner to create a response to a problem and then egwi(—(or defend it.

* The process involves the use of highet-order thinking skills (e.g., cause and
effect analysis, deductive or inductive reasoning, experimentation, and
problem solving). Performance tasks were used primarily for assessment at
the end of a period of instruction, but are frequently used for learning as well
as assessment

Competenvies covered. in. this short conrse: Certificate IV Indigenons Research Capacity Building. 1earners
Guide-1, Learners Guide-2 & I earners Guide-3.
UNIT CODES: ICBRES401A — ICBRES02A —ICBAPP5071A & Recognition of Prior learning (RPL)

Source: Adapted from The Langnage of Learning: A Guide to Education Terns, by J. L. McBrien & R. S. Brandt, pp. 77-
78, 1997, Alexandria, VA: Association for Supervision and Cutriculum Development.
http:/ /swww.ased.org/portal /site/ased /menuitem.4427471c9d076deddeb3ffdb62108a0c/ accessed 24,/08/08




The Definition of Problem-Based
[Learning

Reference

Problem-based learning (PBL) is focused, experiential learning (minds-on, hands-on)
organized around the investigation and resolution of messy, real-world
problems.... PBL curriculum provides authentic experiences that foster active

learning, support knowledge construction, and naturally integrate school leatning
and real life;

* Learners were engaged problem solvers, identifying the root problem and the
conditions needed for a good solution, pursuing meaning and understanding, and
becoming self-directed learners;

Unit Title Undertake Research for Capacity Building: Unit Code: ICERES402.A 2. Gathering
mformation — -Competencies Assessyment:
— 2.1 Permuission to gather information is obtained. from the commmnity

— Anformation needed. 1o ensnre commmnit) capacity. building issues are addressed, is identified and. sourses
located

— Koy people are consulted

— Information is gathered and recorded

Soutce: From Problers as Possibilities: Problem-Based Iearning for K—16 Education, 2nd Edition (pp. 15-16), by L. Torp & S.
Sage, 2002, Alexandtia, VA: Association of Supetvision and Cutticulum Development.
hittp:/ /sawvawv.ascd.otg/ portal/site /ascd /menuitem.adbetaldelb8d1 fddeb3tdb62108a0c /;isessiontd=TI0HTUOQ a3 HisvS|if
KOWNYKO2MIPZY K422 GlsIL2cKx8cORCVA [XI1 Q311916262351 accessed 24,/08/08




The Definition of Constructivism

Reference

Constructivism 1s an approach to teaching based on research about how people learn.
Many researchers say that each individual constructs knowledge rather than
recetving it from others.

Constructive teaching is based on the belief that learners learn best when they gain
knowledge through exploration and active learning.

Hands-on materials were used instead of textbooks, and learners were encoutraged to
think and explain their reasoning instead of memorizing and reefting facts.

[earning was centred on themes and concepts and the connections between them,

rather than isolated information;

Unit Title: Evalnate research findings to develop: continnous improvement strategies — Unit Code ICBAPP507.A

Competencies Assessment: 2. Work with commmnities, service users, services and. other Stakholders to develop: strategies to
addyess identified needs.

2.1 Close worfking relationships/ networks are developed and maintained with: commmmnities and other relevant
stakeholders

2.2 Eormal meetings, commmnity) forunis, working gronps and. other activities are. organised. to. develop: action plans,
projects and. program to. address. identified needs

2.3 Meetings, working groups and. other activities atyed. ar developing relevant strategies are participated. i

2.4 Strategic [ action/ projects plans are prepared 1 forms that are appropriate to the needs and roles of relevant
stakeholders.

Soutce: From The Langnage of Learning: A Guide to Education Terms, by J. L. McBrien and R. S. Brandt, 1997, Alexandria, VA:

Association for Supetvision and Curriculum Development
http:/ /swawvav.ased.ote/portal /site/ascd/menuitem.d36b9861681318cddeb3iidb62108a0c/ accessed 24/08/08
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