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Purpose

* Introduce vanua-aligned
evaluation principles

* [dentify mvisibility m
Western tools

* Practice redesigning
evaluation questions

* Strengthen culturally
grounded evaluation
practice




Vanua Ontology

* Land, people, spirituality
as one relational system
* Governance through

kinship, reciprocity,
protocol

* Collective wellbeing over

mdividual metrics

e Evaluation must honour

these relationallogics




Veimwekant: The Relational
Spme of Evaluation

* Veiwekaniis the primary currency of

iTaukeigovernance

* It structures obligation,
accountability, reciprocity, and
protocol

It determines who can ask what, who
can speak,and how knowledge

moves

e It shapes conflict resolution,
decision-making, and wellbeing

* Evaluation that ignores veiwekani will
misread behaviour, misinterpret data,

and produce harm




Early [PV Data

e iTaukeiconflict-resolution occurred in
kinship systems

* Not captured in state reporting

* Early data reflected mostly Indo-Fyian
cases
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-« iTaukeirelational governance became
. statistically invisible .
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imported Assumptions

e Australian family law model adopted

e Assumed nuclear familes + mdividual

reporting

* Relied on adversarialprocesses +

individual compliance

_» Overrode iTaukeirelationalcontrols
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Invisibiity Across Law, Data & Evaluation Tools

THE SAME PATTERN REPEATS ACROSS SYSTEMS

In Data In Evaluation
* Partialreporting — partial problem * Individual as unit of analysis
definition

* Kinship, place, protocolerased

* Relational governance not captured e Tools cannot see relational

In Law governance

* Imported assumptions override Key Insight

communal systems * Imported systems override relational

* Individualistic logic replaces systems because they cannot see
relational accountability them.
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Mapping mnvisibility +
redesigning questions

Refer to the questions from the
Western DV Act evaluation toolon
your table

1. Map assumptions + mvisibility
2. Identify relational/cultural risks
3. Draft vanua-aligned alternatives

4. Prepare one example to share



GROUP SHARING

Prompts:

* What relational gaps

stood out?

* What shifts emerged i

your redesign?

* What became visible
when you appled the

vanua lens?




Vanua-Aligned Evaluation Tool

Features:
* Relational integrity
* Place &protocol
- * Collective wellbeing
_theor 4§—O Ea —%;‘  Reciprocity &accountability
y !ﬂ P A * Culturalcoherence
* Veiwekani-centred governance

Purpose: To show how evaluation can
honour Indigenous governance
systems.




_‘ Rat 1s one shift you will
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space and valumng
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