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Economic Analyst

	Cluster
	Planning, Housing and Infrastructure

	[bookmark: DeptAgency]Department/Agency
	Department of Planning, Housing and Infrastructure

	Division/Branch/Unit
	Corporate Services/Finance/ Finance  

	Role number
	50021600

	Classification/Grade/Band
	Clerk Grade 7/8

	ANZSCO Code / OSCA 
	224412 / 2233

	PCAT Code
	1229192

	Date of Approval
	May 2025 

	Agency Website
	https://www.nsw.gov.au/departments-and-agencies/department-of-planning-housing-and-infrastructure


Agency overview
[bookmark: _Hlk30003721]The Department of Planning, Housing and Infrastructure (DPHI) improves the liveability and prosperity of NSW. To achieve this, we:
· create vibrant, productive spaces and precincts;
· manage lands, assets and property effectively; and
· deliver affordable and diverse housing.
We strive to be a high performing, world class public service organisation that celebrates and reflects the full diversity of the community we serve and builds the cultural capability of our department to improve outcomes with, and for, Aboriginal people, communities and entities.
Primary purpose of the role
This role is responsible for delivering high-quality economic advice and supporting analytical activities to inform the development of business cases, policy recommendations, and program evaluations, in alignment with the NSW Government Investment Framework. It involves conducting economic research and analysis to support evidence-based decision making and drive strategic outcomes
Key accountabilities
Support economic evaluations and applied research, including cost-benefit analysis and impact assessments, enabling  evidence-based policy and investment decisions across departmental programs.
Provide tailored economic and technical advice to internal stakeholders, executives, and Ministers to inform business case development, funding proposals, and strategic planning.
Conduct research and analysis, identifying trends, reviewing options, and collating data to support robust evaluation and reporting activities that contribute to improved policy outcomes.
Contribute to the design and delivery of programs, including establishing monitoring and evaluation frameworks, logic models, and post-implementation reviews to improve program performance and accountability.
Coordinate governance and reporting activities to ensure submissions comply with NSW Treasury guidelines and Government priorities, and are of high quality, delivered on time and within budget.
Engage with internal and external stakeholders to foster relationships, support collaboration and  facilitate shared understanding of economic and evaluation approaches
Assist with  capability-building initiatives by assisting with events, training sessions, and knowledge-sharing activities to strengthen internal program planning, evaluation and economic literacy.
Key challenges
Performing a range of policy development, analysis and evaluation activities, while managing competing demands and priorities, and assimilating information quickly to support timely and effective outcomes.
Delivering insightful and practical economic analysis and advice across diverse issues, often with limited technical inputs, in a way that is easy to understand and tailored for the audience.
Building and maintaining effective relationships with internal and external stakeholders, fostering partnerships across government to ensure evaluation insights and economic advice are relevant, practical and influence decision-making.
Key relationships
Internal
	Who
	Why

	[bookmark: InternalRelationships]Line Manager
	Escalate issues, keep informed, advise, receive guidance and instructions
Participate in meetings and discussions to share information and provide input and feedback
Identify sensitive issues, risks & opportunities and recommend potential solutions
Provide regular updates on key projects and priorities

	Team members
	Support team members and work collaboratively to contribute to achieving business outcomes
Participate in discussions and decisions regarding resolution of issues and implementation of innovation and best practice
Represent work group perspective and share information


	Stakeholders and Clients
	Manage the flow of information, seek clarification and provide advice and responses to ensure prompt resolution of issues
Articulate the needs and requirements of the service and collaborate with to discuss solutions, provide expert customer focused advice, assistance and regular updates
Respond to queries and provide advice or redirect to relevant party for review and resolution


External
	Who
	Why

	[bookmark: ExternalRelationships]Other Government Agencies
	Participate in meetings and represent the organisation’s perspective
Provide and share information, discuss and seek input on matters or issues

	Industry Professionals / Consultants
	Seek and maintain specialist knowledge and/or advice and collaborate on the implementation of organisation strategies, to keep abreast of best practice
Participate in forums/discussions to represent the agency and share information


Role dimensions
Decision making
[bookmark: _Hlk17372642]This role has autonomy and makes decisions that are under their direct control as directed by their Manager. It refers decisions that require significant change to program outcomes or timeframes or are likely to escalate or require submission to their manager. This role is fully accountable for the delivery of work assignments on time and to expectations in terms of quality, deliverables and outcomes.
Reporting line
Senior Manager Program Evaluation
Direct reports
Nil
Budget/Expenditure
Nil
[bookmark: _Hlk40707470]Key knowledge and experience
Demonstrated ability and experience in undertaking   quantitative and qualitative economic analysis.
Knowledge of the NSW Government Investment Framework ( or similar) including its processes, governance, protocols and reporting requirements 
Essential requirements
Tertiary qualifications in economics, data analytics or similar discipline and/or equivalent experience in economic analysis, research and evaluation or investment planning in a public policy context.
[bookmark: _Hlk36203683][bookmark: _Hlk36565316][bookmark: _Hlk36209343][bookmark: _Hlk36710441]Capabilities for the role
The NSW public sector capability framework describes the capabilities (knowledge, skills and abilities) needed to perform a role. There are four main groups of capabilities: personal attributes, relationships, results and business enablers, with a fifth people management group of capabilities for roles with managerial responsibilities. These groups, combined with capabilities drawn from occupation-specific capability sets where relevant, work together to provide an understanding of the capabilities needed for the role.
The capabilities are separated into focus capabilities and complementary capabilities
Capabilities for the role
The NSW public sector capability framework describes the capabilities (knowledge, skills and abilities) needed to perform a role. There are four main groups of capabilities: personal attributes, relationships, results and business enablers, with a fifth people management group of capabilities for roles with managerial responsibilities. These groups, combined with capabilities drawn from occupation-specific capability sets where relevant, work together to provide an understanding of the capabilities needed for the role.
The capabilities are separated into focus capabilities and complementary capabilities
Focus capabilities	
Focus capabilities are the capabilities considered the most important for effective performance of the role. These capabilities will be assessed at recruitment. 
The focus capabilities for this role are shown below with a brief explanation of what each capability covers and the indicators describing the types of behaviours expected at each level.
	[bookmark: _Hlk220916407]Capability group/sets
	Capability name
	Behavioural indicators
	Level

	[image: Personal attributes icon]
Personal Attributes
	Manage Self
Be persistent, self-reflect and commit to learning
	Keep up to date with contemporary knowledge and practices
Seek and take advantage of opportunities to learn and apply new skills
Commit to achieving challenging goals
Seek and respond positively to constructive feedback and advice
Examine and reflect on your performance
	Adept

	[image: Personal attributes icon]
Relationships
	Communicate Effectively
Communicate clearly, pay attention to others and respond with understanding and respect
	Tailor communication to suit the needs, backgrounds and perspectives of diverse audiences and address barriers to participation
Clearly explain complex ideas and arguments to individuals and groups
Create opportunities for others to contribute
Share information with other teams and business units to enable informed decision-making
Write clearly and concisely in a range of styles and formats
Use contemporary communication channels to share information, engage and interact with diverse audiences
Pay attention and encourage others to express their views
	Adept

	[image: Personal attributes icon]
Relationships
	Commit to Customer Service
Provide customer-focused services in line with public sector and organisational objectives
	Take responsibility for delivering high-quality customer-focused services
Design processes and policies based on the customers’ experience and engage people with lived experience to inform service improvements
Create opportunities to learn about and measure what is important to customers by engaging with a wide range of customer experience
Use customer data, feedback and insights to improve service delivery
Find opportunities to collaborate with internal and external stakeholders to improve outcomes for customers
Maintain relationships with key customers in your area of expertise
Connect and collaborate with relevant customers from the community
	Adept

	[image: Personal attributes icon]
Results
	Deliver Results
Achieve results by using resources efficiently and committing to quality outcomes
	Use your own and others’ expertise to achieve outcomes, and take responsibility for delivering intended outcomes
Ensure staff understand expected goals and acknowledge staff success in achieving these
Identify the resources people need and ensure goals are achieved within budget and on time
Use business data to evaluate outcomes and inform continuous improvement
Identify priorities that need to change and ensure the way resources are allocated meets new business needs
Ensure you budget for and clearly state the financial impacts of new priorities
	Adept

	[image: Personal attributes icon]
Results
	Plan and Prioritise
Plan to achieve priority outcomes and respond flexibly to changing circumstances
	Consider the future aims and goals of the team, business unit and your organisation when prioritising work
Set, prioritise, consult on and develop team and business unit goals, strategies and plans
Anticipate, assess and respond appropriately to the impact of changes, including changes to government policy and economic conditions, on team or business unit goals
Ensure current work plans and activities support and are consistent with organisational change initiatives
Evaluate outcomes and adjust plans accordingly
	Adept

	[image: Personal attributes icon]
Results
	Think and Solve Problems
Think, analyse and consider the broader context to develop practical solutions
	Make recommendations based on evidence by researching and critically analysing information and identifying interrelationships
Anticipate, identify and deal with issues and potential problems that may impact organisational goals and the customer experience
Think creatively to come up with new ideas to resolve issues and improve customer experience
Seek input and ideas from people with different backgrounds and experiences
Participate in and contribute to team or business unit initiatives to resolve common issues or barriers to effectiveness
Identify and share business process improvements to enhance effectiveness
Analyse data and information to identify insights and communicate findings in a clear and meaningful way
	Adept

	[image: Personal attributes icon]
Business Enablers
	Technology
Understand and use available technology to maximise efficiencies and effectiveness
	Demonstrate a sound understanding of technology relevant to the work unit, and identify and select the most appropriate technology for assigned tasks
Use available technology to improve individual performance and effectiveness
Use records, information and knowledge management systems effectively
Support system improvement initiatives and new technology when it is deployed
Identify where technology or automation supports tasks, and raise issues when applications may be inappropriate or inaccurate
	Intermediate

	[image: Personal attributes icon]
Business Enablers
	[bookmark: _Toc208216946][bookmark: _Toc208320730]Project Management
Understand and use effective ways to plan, coordinate and control projects
	Understand all components of the project management process, including the need for change management to achieve business benefits
Prepare clear project proposals and accurate estimates of required costs and resources
Establish performance outcomes and measures for key project goals, and define monitoring, reporting and communication requirements
Identify and evaluate risks associated with the project and develop mitigation strategies
Identify and consult with stakeholders, including people with lived experience to inform the project strategy
Communicate the project’s objectives and its expected benefits
Monitor the completion of project milestones against goals and take steps to address any problems
Evaluate progress and identify improvements to inform future projects
	Adept


Complementary capabilities
Complementary capabilities are also identified from the Capability Framework and relevant occupation-specific capability sets. They are important to identifying performance required for the role and development opportunities. 
Note: capabilities listed as ‘not essential’ for this role are not relevant for recruitment purposes however may be relevant for future career development.
	Capability group/sets
	Capability name
	Description
	Level

	[image: Personal attributes icon]
Personal Attributes
	Display Resilience and Courage
	Be open and honest, prepared to express your views, and willing to accept and commit to change
	Intermediate

	[image: Personal attributes icon]
Personal Attributes
	Act with Integrity
	Be ethical and professional, and uphold and promote the public sector values
	Intermediate

	[image: Personal attributes icon]
Personal Attributes
	Value Diversity and Inclusion
	Be inclusive and respect diverse backgrounds, experiences and perspectives
	Foundational

	[image: Personal attributes icon]
Relationships
	Work Collaboratively
	Collaborate with others and value their contribution
	Intermediate

	[image: Personal attributes icon]
Relationships
	Influence and Negotiate
	Gain consensus and commitment from others, and resolve issues and conflicts
	Intermediate

	[image: Personal attributes icon]
Results
	Demonstrate Accountability
	Be proactive and responsible for your actions, and follow legislation, policy and guidelines
	Intermediate

	[image: Personal attributes icon]
Business Enablers
	Finance
	Understand and apply financial processes to achieve value for money and minimise financial risk
	Intermediate

	[image: Personal attributes icon]
Business Enablers
	Procurement and Contract Management
	Understand and use procurement processes to ensure effective purchasing and contract performance
	Intermediate


 



Role Description 
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