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Introductions

N0 are you?
nat do you do?

nat experiences (cultural,
professional, personal) do you bring to
evaluation or program intervention
work?

— How were you introduced to evaluation?

— What do you like (or not) about evaluation?




My Plan for today

To begin my visit as a student here in New Zealand

Provide a personal context and importance for my
CEINENS

Core questions, issues, and concerns that are driving as
well as influencing my work to address the role of culture
In evaluation

Discuss some ideas to date about the basics of Culturally
Responsive Evaluation

Hear from you regarding your work and how evaluation
has, can, and will contribute to addressing your particular
challenges




Personal Context to Frame My
Remarks

 More accurate title for my remarks

Continued Thinking on the Role of Culture and Cultural
Context in Evaluation: Perspectives of One African American

Evaluator

 Who | am
 Reminder of why | do what | do
— With privilege comes responsibility




Questions that are at the core of
my “work”

How much do we understand the importance, role,
and influence of culture in program evaluation.

Should culture/cultural context be a critical
consideration in the design, implementation,
Interpretation, and reporting of program evaluations
when conducted in communities of color?

How might we train the next generation of evaluators
to be more culturally responsive/competent to
conduct evaluations in communities of color

What is the history and contributions of African
American educational researchers and evaluators in
the U.S. 1930-1954




How much do we understand the
Importance, role, and influence of
culture in program evaluation

e Evolution of the question

— Lessons from a school
evaluation
e Chicago 1988

— Further clarity by
e Edmund Gordon AERA 1998
— Culture as “error variance”

— Understanding

» Stake Responsive Evaluation « sadie Tanner Mossell

— Human Observers Alexander
— Ph.D. 1921 U of Penn

— 1st Af. Am. to receive a
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Should culture/culiural context pe a critical cofksation In
tne design, Implernenizaiion, interpretation, anraoeg of
prograurn evaluations wnern concucted in rommlm] fles o
color?
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Feailonale for rmy answer
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Cnallenges for understancding
avaluation In cultural context
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Contexiual Diversity
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CRE: Expanding Tninxing orn
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Fesponslve evaluaiion
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CRE Parilcular Resonarnce with
Transforrmeailve Parilcipaiory Evaluation
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Friersorn, rl, rlood, S, and rlugnes, G.

(2002).. 11 1N rlFlOrJrlJ Sclence Fourndation,

The 2002 User-Friendly Flandoooi for
FProject evalusiion..
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i Evaluation
rpose of Evall
lentlfy Purpose
Iclentity
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Ignt Questions
~rermne the Rignt Ouest
1c - L
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Select & Adapt Insirurneniation
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small/Large Group Exercise,

More lllurninations




small/Large Group Exercise,

More lllurninations
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