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o Sexual health — focus on STls and HIV
 Behaviour change communication
using applied theatre

 Experiential learning, not one-way
dissemination of health information

e Train the trainer model
« Ultimate beneficiaries are young people
(15-25)

* Developing hybrid forms of applied theatre
for education/ health promotion



CURRENT PROJECT

Focussed on sexual health, sexually transmitted
linesses, HIV prevention

Being developed in PNG

POTENTIAL APPLICATIONS

Address any problem identified by a community
eg. social justice, peace and conflict,
environmental issues, gender relations, etc.

Potentially useful approach in any cultural
context — group exploration of issues through
culturally-appropriate applied drama forms



\_/

 Professor Brad Haseman  Ms Hayley Linthwaite
Creative Industries, QUT Creative Industries, QUT
 Professor Don Stewart e Ms Jane Awi
Public Health, Griffith University Creative Industries, QUT
* Professor Anne Hickling Hudson e Mr Martin Tonny
Education, QUT Research and Administrative
Assistant

 Professor Elizabeth Parker
Public Health, QUT  Research Advisory Groups

and Participants in Field Sites

 Dr Andrea Baldwin
Creative Industries, QUT



NI

Australian Research Council — Linkage
Grant

Queensland University of Technology
Griffith University

National AIDS Council Secretariat PNG
University of Goroka

Porgera Joint Venture (Barrick Gold)
Marie Stopes International

University of Papua New Guinea



BEHAVIOUR CHANGE
CONTINUUM

KNOWLEDGE
APPROVAL
INTENTION
PRACTICE

SKILL DEVELOPMENT
ADVOCACY

Adapted from Prochaska & DiClemente



HIV PANDEMIC

Soclal and Contextual Factors

Education
Gender relations Employment, income, financial position

Personal
Behavioural
Choices

Local and national politics Cultural values and practices

Church membership, religious beliefs
Social position, roles, status

Health services Social norms, mores and expectations



EVALUATION RESEARCH

* |Involves determining the worth, merit, or quality
of an evaluation object, such as an educational

program
 Formative evaluation — helps in the design,
Implementation and improvement of the program

« Summative evaluation — helps make decisions
about whether a program should be supported
Into the future

Johnson & Christensen, 2008






Tari, Southern Highlands Province

People:

Huli

Languages:

Huli, Tok Pigin,
English

Working with:

Teachers,
healthcare workers,
police officers,
church leaders,
women’s leaders,
youth leaders



Theatre Exchange Workshop,
Madang, Madang Province



Karkar Island, Madang Province

People:

Waskia and Takia

Languages:

Waskia, Takia,
Tok Pisin, English

Working with:

Performance
troupes, small
number of
community
leaders






University of Goroka,
Eastern Highlands Province

People:

Locals are
highlanders, but
teachers and
students come from
all over

Languages:

Working in English

Working with:

Teacher educators
and third-year
student teachers



Teachers Colleges

People:
Mixed

Languages:
Working in English

Working with:

HIV co-ordinators and drama
teachers from Teachers Colleges






Participatory Action Research

Many stakeholders - participants involved as co-
researchers

Many needs and desired outcomes from the
project — agendas public and private

Many values and beliefs about what research is,
and how it should be done

Long timeline (multi-year) with project evolving
over time

Objectives and therefore indicators change as
project evolves



Practice-Led Research

Values primacy of practice

Tools of practitioner become tools of research — with
discipline and rigour, methods of practice can be
understood as data collection

Performative practice is re-purposed (understood afresh)
— documented, reflected upon

Seldom a neatly formulated research question — the
guestion changes and emerges during practice

Traditional literature review reconceptualised as
contextual review which outlines professional
dynamics/constraints of context

Knowledge claims seldom captured in words or numbers
— outputs of practice deserve a potent and significant
place as research outputs in their own right



Spiral In:

- what's the
bottom line?

- did
implementation
go to plan?

- did the project
create the
desired change?

- what are the
take-home
learnings?

- yes/no,
definitive
answers

- guantitative

Spiral Out:

- who learnt what
from this project?

- what impacts did
the project have —
positive and
negative,
expected and
unexpected?

- what does this
mean for the
future?

- descriptive,
expansive
answers

- qualitative,
performative



THE MAP IS NOT THE TERRITORY



Evaluation Framework

Haseman, 2006

Quantitative

Qualitative

Performative

Context

Inputs

Processes

Outcomes

Stufflebeam, 2003






QUANTITATIVE

Processes

* Number of sessions conducted by participants
with their client groups post-training

e Number of clients involved In each session

QOutcomes

*How much do your people know?”
guestionnaire (end of training, follow-up)

 Various numerical ratings on pre-training, post-
training, and follow-up interviews

« Participant Behaviour Rating Tool, beginning of
training to end of training



QUALITATIVE

Processes

Facilitators’ reflections
Participant journals

Interviews with key informants including cultural groups, funding
partners

Qutcomes

Qualitative questions on interview — pre-training, post-training,
follow-up

Facilitators’ and evaluators’ observations of participants in
workshops and conducting training; field notes; facilitator journals
Participant journals



PERFORMATIVE

Processes

» Performative processes recorded on video — cultural performances,
participants in training sessions, participants conducting sessions
with client groups

Outcomes

 Knowledge, attitudes, intentions, behaviours, skill development, and
advocacy, enacted by participants in workshops and while
conducting training with client groups, recorded on video

 Knowledge, attitudes, intentions, behaviours, skill development, and
advocacy, enacted by client group members participating in
workshops being run by the participants, recorded on video

* Participants’ engagement with and use of indigenous, “Western”,
and hybrid performance forms, recorded on video






DEVELOPING NEW FORMS OF
APPLIED DRAMA

Can indigenous performance forms and “Western”
performance forms be combined to forge new,
nybrid forms of applied drama, which
participants in PNG find culturally-appropriate

and meaningful?

« Performative Data — cultural performances, participants’ processes
In workshops, process of developing hybrid forms, recorded on
video

* Qualitative Data — facilitators’ and participants’ reflections on
process of developing hybrid forms and using the new forms for
health promotion education; interviews with cultural performance
groups




DEVELOPING CHANGE AGENTS

Is Life Drama effective in developing change
agents — does it empower its participants to
mobilise change in the community?

» Performative Data — performed, embodied work of participants in
workshops and while training others, captured on video

« Quantitative Data — changes in observer ratings of participant
“change agent” behaviours in workshops, from beginning to end of
training; number of training workshops conducted by participants
and number of participants

« Qualitative Data — participants’ self-reported changes on interview;
evaluators’ observations of participants working as trainers in the
community; participants’ reflections on own practice recorded in
journals



PROMOTING CHANGE

Is Life Drama a more effective way of engaging
learners, and facilitating movement along the
Behaviour Change Continuum, than established
models of education in PNG?

* Performative Data — performed, embodied work of participants’
trainees, captured through photographs and on video

* Quantitative Data — participants’ willingness to use drama as an
education tool, reported as changes from pre-training to post-
training interviews; participants’ ratings of increases in the trainees’
level of knowledge, reported on questionnaire

* Qualitative Data — participants’ reflections on their trainees’
engagement and learning, recorded in journals; participants’
perceptions of their trainees’ engagement and learning, reported in
follow-up interviews



DISSEMINATING THE PROGRAM

What are the factors that impede and faclilitate
dissemination of the Life Drama program, and
what models of dissemination are most effective

given these factors?

» Performative Data — factors that can best be understood through
cultural performances and participants’ performances in workshops,
recorded on video

e Qualitative Data — facilitator and evaluator observations of
effectiveness of different dissemination models in different sites
(community training in Tari and Karkar, teacher-educator and
student teacher training in Goroka and Teachers College Worksho);
interviews with key informants including funding partners; participant
Interviews; participants’ reflections recorded in journals



BEING SUSTAINABLE

Can Life Drama be implemented in PNG In a

sustainable manner?

» Performative — successful establishment of infrastructure
components including website and Pacific Centre for Applied
Performance to support Life Drama and other applied performance
practice

* Quantitative — amount of funding it is possible to secure by the end
of the project, for short-term sustainability and development

* Qualitative — interviews with key informants including partners,
participants, political entities, NGOs and others, to assess levels of
commitment and capacity to sustain Life Drama activity in PNG






Life Drama training program and resource
package

Life Drama website — evaluate separately
as a tool for communicating performative
outcomes

Pacific Centre for Applied Performance
2 X PhD theses

Journal articles

Conference presentations

Other publications eqg. Fears of Loss,
Tears of Joy, Dr Greg Murphy, UPNG

Further applications of Life Drama







